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FAR Limited (‘FAR’ or ‘the Company’) is committed to achieving excellence in managing environmental, safety, 
health and social performance in all work places, activities and operations. It is acknowledged that, to be most 
effective and to achieve long term success, this should become part of the culture of the organisation, 
embedded into FAR’s philosophy, practices and business processes. 

To meet these objectives, FAR seeks to: 

 protect the health, safety and wellbeing of our staff, contractors and the local communities our operations 
impact upon; 

 manage and maintain positive and respectful relationships with the communities with which we conduct 
business and in which we operate, including encouraging and supporting their economic prosperity; 

 manage safety and environmental risk, ensuring that all material risks are identified, objectively assessed, 
monitored and responded to in an appropriate manner; 

 maintain a high standard of care for the natural environment and adopting appropriate environment 
management systems on our contract areas ; and 

 reduce our environmental footprint by efficient use of resources, management of water and energy 
consumption and management of waste and emissions. 

FAR has adopted a number of policies and practices to assist it in achieving these outcomes including a Code  
of Conduct, a Human Rights and Child Protection Policy and a Risk Oversight and Management Policy. 

Application 

This policy applies to all personnel engaged by FAR and under FAR’s operational control.  Every employee 
within FAR is responsible for supporting and maintaining FAR’s corporate culture and integrity. We expect  
our suppliers, contractors and consultants to uphold the same standards. 

 

 For more information please contact 

 FAR Limited 
 Level 17, 530 Collins Street 
 Melbourne VIC 3000 Australia 

 
T:  +61 3 9618 2550 
F:  +61 3 9620 5200 

 
W: www.far.com.au 
E: info@far.com.au 

 


